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Statement of Intent

At St Mary’s CofE Primary Academy, we are committed to providing a caring, safe and nurturing environment where pupils can learn, in a relaxed and secure atmosphere, enabling them to feel valued and confident.  

Bullying of any kind is unacceptable at our school.  Bullying hurts both physically and emotionally and can be very frightening to the person being bullied.  If bullying does occur, all pupils should be able to tell any member of the school community and know that incidents will be dealt with promptly and effectively.  We are a TELLING school.  This means that anyone who knows that bullying is happening is expected to speak out.

Bullying is defined as ‘deliberately hurtful behaviour, which is unprovoked, repeated over a period of time and where it is difficult for those being bullied to defend themselves.’  

Bullying in any form, by anyone, will not be tolerated at St Mary’s CofE Primary Academy.  We do not accept any form of behaviour which hurts, threatens or frightens any member of the school community.  Everyone has the right to feel safe and happy in school and in the playground.  We believe in eradicating bullying without victimizing the bully.  We do recognize that bullies can also be victims.  St Mary’s is a safe environment for all and we have created a culture of vigilance.

 
Aims

· To promote the well-being of all pupils, based on trust between all members of the school community.  It is everyone’s responsibility to prevent bullying from occurring.

· To offer an environment free from verbal and physical abuse and to provide an education free from humiliation and oppression, where everyone has the chance to take part in the social and educational opportunities offered by the school.

· To report and record all instances of bullying.

· To promote a ‘whole school’ approach, where signals and signs are identified and swift and effective action taken.

· To ensure all Governors, teaching and non-teaching staff, pupils and parents have an understanding of what bullying is.

· To ensure all Governors, teaching and non-teaching staff know what the school policy is on bullying, and follow it when bullying is reported.

· To ensure all pupils and parents know what the school policy is on bullying, and what   they should do if bullying arises.








What is bullying?


Bullying or prejudiced based bullying can be:

Emotional	being unfriendly, excluding, tormenting (e.g. hiding books, threatening 
                                 gestures)

Physical	pushing, kicking, hitting, punching or any use of violence

Racist	racial taunts, graffiti, gestures

Sexual	unwanted physical contact or sexually abusive comments

Homophobic  	because of, or focusing on the issue of sexuality
or biphobia	

Transphobic 	because of, or focusing on the issue of gender identity

Verbal	name-calling, sarcasm, spreading rumors, teasing

Cyber	bullying carried out via electronic devices, including computer, tablet, mobile, gaming consoles. It may include all areas of internet, such as email and social media misuse
	Mobile threats or name calling by text messaging and calls
Misuse of associated technology i.e. camera and video facilities



Why is it Important to Respond to Bullying?

Bullying hurts.  

No one deserves to be a victim of bullying.  

Everybody has the right to be treated with respect.  

Pupils who are bullying need to learn different ways of behaving.

Schools have a responsibility to respond promptly and effectively to issues of bullying.




Signs and Symptoms

A child may indicate by signs or behaviour that he or she is being bullied.  Adults should be aware of these possible signs and that they should investigate if a child:
· is frightened of walking to or from school

· doesn’t want to come to school

· is alone all the time

· becomes withdrawn anxious, or lacking in confidence

· starts stammering

· feels ill in the morning

· begins to do poorly in school work

· comes home with clothes torn or books damaged

· has possessions which are damaged or " go missing"

· asks for money or starts stealing money (to pay bully)

· has dinner or other monies continually "lost”

· has unexplained cuts or bruises

· becomes aggressive, disruptive or unreasonable

· stops eating

· is frightened to say what's wrong

· is afraid to use the internet or mobile phone

· is nervous & jumpy when a cyber message is received

These signs and behaviors could indicate other problems, but bullying should be considered a possibility and should be investigated.



What happens at our school if bullying is reported

1. Report bullying incidents to staff.  Details will be recorded on My Concern by the Class Teacher, and the children (both victim and bully) will be placed on playground watch as appropriate.

2. The bullying behavior, threats or bullying must first be investigated by the class teacher. 

3. Parents should be informed and will be asked to come in to a meeting to discuss the problem and a suitable step on the behaviour policy will be agreed.

4. The bullying behaviour or threats of bullying must be investigated and the bullying stopped quickly.

5. Governors will be informed where there are cases of bullying.

6. An attempt will be made to help the bully (bullies) change their behaviour by use of appropriate interventions.

7. If necessary and appropriate, police will be consulted by the Headteacher, following consultation with the Chair of Governors.

8. Consultation with appropriate agencies.


Outcomes

1. Playground watch may reveal that there is no on-going problem or that other children and their parents may have to be involved.

2. The bully (bullies) may be asked to genuinely apologise.  Other consequences                  may take place, using some of the sanctions from the behaviour policy.

3. If possible, the pupils will be reconciled.

4. After the incident / incidents have been investigated and dealt with, each case will be monitored to ensure repeated bullying does not take place.

5. Suspension or even exclusion may be considered by the Headteacher. 




Prevention

We will use different methods for helping children to prevent bullying.  As and when appropriate, these may include:
· delivery of ‘Anti-bullying’ unit within PSHE curriculum (JIGSAW)
· participation in anti-bullying initiatives e.g. Anti-bullying week
· signing a behaviour contract

· writing stories or poems or drawing pictures about bullying

· reading stories about bullying or having them read to a class or assembly

· making up role-plays 

· having discussions about bullying and why it matters in Circle Time

· having discussions about friendship and why it matters in Circle Time


Addressing and responding to Cyberbullying

Online bullying is not limited to a specific location, such as a school or club, therefore, victims can be targeted in any place, and at any time. Unlike traditional bullying, the home no longer represents a safe place. Cyberbullying can have a substantial impact on a child’s health and wellbeing. That it happens across a variety of settings, including the home and the school, suggests that tackling cyberbullying is a community issue, which will require the input of parents, schools, and industry service providers. 

At St. Mary’s, staff will investigate and respond to concerns around cyberbullying, including where the actions have taken place away from the school. The school will work closely with parents to protect victims and to ensure that perpetrators understand the impact and seriousness of their actions. We will support parents to keep their children safe online, through regular information sharing and advice around reporting issues to websites or social media companies as appropriate. We regularly reinforce to children that what they may say or write online is not private or anonymous, and is treated in the same way as in person bullying. 


Staff 

Adults in school are also entitled to protection from bullying. If a member of staff feels bullied or threatened in any way, they should refer to the Staff Grievance Policy and Bullying and Harassment Policy in the policies file.   

Staff members would be encouraged in the first instance to speak to the other person or seek help from the Headteacher.  Staff members’ professional associations will also be able to help and support.




HELP ORGANISATIONS:
KIDSCAPE Parents Helpline (Mon-Fri, 10-4)	0845 1 205 204
Parentline Plus	0808 800 2222
Bullying Online	www.bullying.co.uk
Kidscape	www.kidscape.org.uk
DFES	www.dfes.gov.uk/bullying
Childline	www.childline.org.uk
NSPCC	www.nspcc.org.uk 
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