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This policy outlines the commitment of the staff and governors of St Mary’s CE Primary Academy to ensure that equality of opportunity is available to all members of the school community. For our school this means, not simply treating everybody the same but, understanding and tackling the different barriers which could lead to unequal outcomes for different groups of pupils in school; celebrating and valuing the equal opportunity achievements and strengths of all members of the school community.

We are committed to promoting the understanding of the principles and practices of equality- treating all members of our school community as individuals, according to their needs, with an awareness of our diverse society and appreciating the value of difference. We actively seek to challenge
discrimination and we promote an anti-bullying stance which makes clear the unacceptability of racist, disablist and homophobic, biphobic and transphobic bullying and language.
There is a consistently high expectation of all pupils regardless of age, gender, ethnicity, ability or social background. All pupils are encouraged to improve on their own achievements and not to measure themselves against others. Parents are also encouraged to view their own children’s achievements in this light.

1. Legal Framework
We welcome our duties under the Equality Act 2010 to eliminate discrimination, advance equality of opportunity and foster good relations in relation to age, disability, gender identity, race, religion, sec and sexual orientation.

We welcome our duty under the Education and Inspections Act 2006 to promote community cohesion.
We recognise that these duties reflect international human rights standards as expressed in the UN Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the Human Rights Act 1998.
2. Development of the policy
This policy has been developed in consultation with teachers, support staff and governors.
We believe that equality at our school should permeate all aspects of school life and is the responsibility of every member of the school and wider community. Every member of the school community should feel safe, secure, valued and of equal worth.

We are committed to giving all our pupils every opportunity to achieve the highest of standards. We aim to reflect the diversity of our local community and society and ensure that the education we offer fosters positive attitudes to all people.

3. Links to other polices and documentation
We ensure that the principles listed above apply to all of our policies and practice including those that are concerned with:
· Pupils’ progress, attainment and achievement
· Pupils’ personal development and wellbeing
· Teaching styles and strategies
· SMSC and PSHE
· Admissions and attendance
· Staff recruitment, retention and professional development
· Care, guidance and support
· Special educational needs
· Behaviour, discipline and exclusions
· Bullying and addressing prejudice related bullying
· Working in partnership with parents, carers and guardians
· Working with the wider community
We also ensure that information about our responsibilities under the Equality Act are included in our self-evaluation review, school web site and newsletters as appropriate.

4. Our actions
· To eliminate discrimination, harassment and victimisation

We meet our legal duty and live out our guiding principles listed above by:
· Opposing prejudice and prejudice related bullying. Promoting attitudes and values that will challenge discriminatory behaviour.
· Taking all steps to ensure equality of access to facilities and services for all members of our community.
· Taking account of individual needs with regards to policies (including attendance, curriculum, behaviour).
· Actively promoting equality and diversity, preparing children for life in a diverse society.
· Developing pupils’ advocacy skills so that they can detect bias and challenge discrimination, leading to justice and equality.

· To advance equality of opportunity between different groups
We meet our legal duty and live out our guiding principles listed above by:
· Being alert to the potential impact of any negative, prejudicial language or behaviour on particular pupils and groups of pupils.
· Taking all steps to ensure equality of access to mainstream curriculum by taking into account the cultural and lifestyle backgrounds of all pupils, their linguistic needs and learning styles.
· Provide educational visits and extra-curricular activities that involve all pupil groupings.
· Take account of the performance of all pupils when planning for future learning and settling challenging targets.
· Make best use of all available resources to support the learning of all groups of pupils.

· To foster good relations

We meet our legal duty and live out our guiding principles listed above by:
· Ensuring an ‘openness’ of atmosphere which welcomes everyone to the school.
· Encouraging children to greet visitors to the school with friendliness and respect.
· Ensuring displays around the school are of a high quality and reflect diversity across all aspects of equality of opportunity and are frequently monitored.
· Making provision to cater for the spiritual needs of all the children through planning of assemblies, classroom based and externally based activities.
· Fostering a culture in which discrimination and prejudice are challenged.
· Using materials that reflect a range of cultural backgrounds, without stereotyping.
· Providing opportunities for pupils to appreciate their own culture and religions and celebrate the diversity of other cultures.


· Other ways we address equality issues

· We develop links and connections with schools around the world and other parts of the UK in order to promote global citizenship, develop positive views of others and counter stereotypes.
· We aim to reflect a variety of viewpoints.
· We show positive images of males and females in society including people with disabilities.
· We reflect non-stereotypical images of all groups in a global context.
· We take care not to include explicitly and implicitly racist, sexist, homophobic or ageist materials.

5. Disseminating the policy

We ensure that this policy is known to all staff and governors, parents and carers and, as appropriate, to all pupils. This policy, our equality objectives and data are all available on our school website.

6. Roles and responsibilities
The Governing Body is responsible for ensuring that:
· The school complies with all equalities legislation relevant to the school community;
· The school’s Equality Policy is maintained and updated regularly;
· That procedures and strategies related to the policy are implemented;
· The named Equality Governor will have an overview, on behalf of the governing body, on all racist incidents or incidents which are a breach of this policy and ensure that appropriate action is taken in relation to all said incidents

The Head Teacher and Senior Leadership are responsible for:
· Along with the Governing body, providing leadership and vision in respect of equality;
· Overseeing the implementation of the Equality Policy;
· Co-ordinating the activities related to equality and evaluating impact;
· Ensuring that all who enter the school are aware of, and comply with, the Equality Policy;
· Ensuring that staff are aware of their responsibilities and are given relevant training and support;
· Taking appropriate action in response to racist incidents, discrimination against persons with a disability and sexual harassment and discrimination.

All members of staff are responsible for:
· Dealing with incidents of discrimination and knowing how to identify and challenge bias and stereotyping;
· Not discriminating on grounds of race, gender, sexual orientation, disability, or other equality issues;
· Keeping up to date with equalities legislation by attending training events organised by the school or Local Authority or recognised training provider.

All parents and children are responsible for:
· Upholding the principles and actions of this policy.

7. Staff development and training
We recognise the need for positive role models and distribution of responsibility among staff. This should include pupils’ access to a balance of male and female staff. We undertake to encourage the career development and aspirations of all individuals. Equalities policies and practices are covered in staff inductions. It is our policy to provide staff with training and development, which will increase awareness of the needs of different groups of pupils in the various dimensions of equality of opportunity.


8. Breaches of the policy
Breaches of this policy will be dealt with in the same way that breaches of other school policies are dealt with, as determined by the head teacher and governing body.
9. Monitoring and evaluation

This policy reflects the opinions sought from the school community. Equality is identified as an area requiring careful and ongoing monitoring in the School Development Plan and due regard is given to the promotion of all aspects of equality within the SDP. The Head Teacher is responsible for co-ordinating the monitoring and evaluation of this. He is responsible for:
· Leading discussions, arranging training, keeping staff updated in designated staff meetings which will include support to discuss equalities within the school community.
· Working closely with the governor responsible for this area.
· Positively supporting the evaluation activities that moderate the impact and success of the policy

This policy was last reviewed in 2021 and will be reviewed every two years.
Our equality objectives are reviewed every four years, with progress data published annually. Our current Equality Action Plan is in place between 2021-2025




Equality Action Plan March 2024
	Aspect
	Actions
	By Whom
	By When
	Success criteria

	Fostering good relations
	Annual report to Board of Governors measuring the diversity of the staff
	Head Teacher
	At each autumn term meeting of the Board of Governors
	Governors are aware of staffing make-up


Actions are identified to ensure the school has a diverse workforce

	
	Recruitment process is in line with policy (shortlisting process, fair treatment of applications from candidates with disabilities)
	Head Teacher
	At each autumn term meeting of the Board of Governors
	The school’s recruitment process is fair and unbiased

	
	Report on annual recruitment history is presented to Board of Governors for accountability
	School Business Manager
	At each autumn term meeting of the Board of Governors
	The school’s recruitment process is fair and unbiased

	Attainment and Progress
	Monitor all pupil data to measure progress and attainment of at-risk groups significant in the school: gender, Pupil Premium, ethnic groups, summer-born
	SLT
	Each half term
	Gaps in attainment between key groups are narrowed and attainment is in line or higher than national averages

	
	Analyse data to identify barriers and negotiate further support to ensure all groups are successful
	SLT/CT
	Each half term
	Gaps in attainment between key groups are narrowed and attainment is in line or higher than national averages

	
	Teachers adapt lesson plans and teaching practices in order to meet the needs of all pupils effectively
	CT
	Each week
	Gaps in attainment between key groups are narrowed and attainment is in line or higher than national averages

	
	See Accessibility Plan
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